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Legislative Council (LegCq referenced K a p ares@asch
findings and called on HKSAR Government to follow up
K a p arecadnamendations based on her submissions

K a p aappiiesl intersectionality framework has become

part of standards of best practice for HKSAR Government and
NGOs in handling ethnic minority issues

Raising community/public understanding about ethnic
minorities (EMs) and issues impacting them and to foster
enriched understanding about detrimental impact of

l nequal ity for Hong Kongos

Review and reassessment of existing laws, policies,
capacity building and service delivery towards EMs acro
many areas, including violence against women, educati
employment and healthcare

Propelled NGOs to conduct research to collect dat
work towards evidence -based resource allocatio
solutions.



Underpinning Research
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u Examine how legislation and policy frameworks ignore,
discriminate against or exclude them from e




Underpinning Research

c

Challenged:

1. traditional frames of assessment used by frontline responders by unpackingthe
underlying assumptions informing frameworks offering protection and services to
victims of violence

2. the status quo that government and practitioners had been complacent that law and
policy in Hong Kong guaranteed equality before the law regardless of race, ethnicity,
or other status by providing evidence that a weak nexus between the law, policy and
practice had left ethnic minority victims critically unprotected

Applied intersectionality framework

Established the disparate impact of law and policy on minorities, underscoring
systemic inequalities and a critical lack of equal access to Justlce

First in Hong Kong (or Asia?) to use multi-sectoral research in equal rights protecti
highlighting that minority victims of domestic violence were persistently failed by
the legal framework

Detailed the difficulties minority victims faced when approaching emergency services,
law enforcement, accessing accommodation at shelters, applying for housing, or
seeking support from social workers

Found that:;

1. victims were unaware of their rights, or unable or unwilling to seek relevant legal
protection or services even when aware, forcing them to return to the abuser d
subsisting risks of future violence

2. Key frontline responders lacked cultural competence and knowledge of re
and skills to address minority Vv
minority victims at a heightened risk of repeat violence.
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HKSAR Government
Ms. Carrie Lam as Chief Secretary and
Chief Executive Election candidate 2017
Mr. John Tsang as Chief Executive Election
candidate 2017
Justice Woo Kwok Hing as Chief Executive
Election candidate 2017
Integrated Family Service Centres of the
Social Welfare Department
Commi ssi on on Pover f'gﬂ*ff’t@ﬁwﬁ;&;mﬂs
Task Force | }
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for Ethnic Min inority Victims of Domes vamm
T

Legislative Council
Subcommittee on Strategy and Measuree
Tackle Domestic Violence and Sexual
Violence
Panel on Constitutional Affairs
Panel on Welfare Services
Panel on Administration of Justice and
Legal Services
Individual LegComembers

Equal Opportunities Commission
1. Policy Training and Research Committee
2. Ethnic Minorities Unit



Impact Achieved

v Subcommittee on Strategy and Measures to Tackle Domestic Violence and Sexual
Violence

u  Referenced K a p areséasch findings in relation to domestic violence law an
policies; and their impact on ethnic minority and immigrant women

u Drew extensively from K a p arecorsmendations in the research to direct
future course of government action across various government departme

Including :

v Social Welfare Department

v Police Department
v Security Bureau
v Immigration Department

u  Specifically, they were advised to incorporate best practice recommendations
data collection, maintenance and reporting and attention to exclusion
discrimination on grounds of language, Interpretation facilities, race, cultur
Immigration or housing status, In handling cases Involving ethnic minorit
Immigrant victims of domestic violence . '

u  Legislative Councillors Audrey Yu, Tanya Chan, Lee Cheuk Yan, Al
referenced K a p areseach on the systemic discrimination in eq
to education for Hong K o n gethaic minority children, and ca
Government to fulfil its legal obligations to provide equal access
students to compete on an equal footing with their local counter
education and employment




Impact Achieved

LegCo set up a Subcommittee on Rights of Ethnic Minorities

Terms of reference: To study and follow up policies and measures relating to
ethnic minority issues in Hong Kong and make timely recommendations.

The Subcommittee will focus its work and make recommendations in the followi
areas:

(a) development of a "Chinese language as the second language" curriculum,
examination and assessmentsystems, as well as the placement of ethnic mi
students and support measuresto these students and to schools admitting the

(b) implementation and review of the Race Discrimination Ordinance;

(c) difficulties encountered by ethnic minorities in applying for the Hong K
Special Administrative Region Passport

(d) housing problem of ethnic minorities ;

(e) right of fair accessto government and public services by ethnic mi
implementation of the Administrative Guidelines on Promotion of Raci
and review of the services provided by the support service centr
minorities ;



Impact Achieved

LegCo set up a Subcommittee on Rights of Ethnic Minorities

() poverty situation of ethnic minorities and difficulties encountered by ethnic
minorities in applying for the Low-income Working Family Allowance ("LIFA")(e.g.,
ethnic minorities who were employed as casual workers were unable to provide
proofs of employment when applying for LIFA),

(g) employment difficulties encountered by ethnic minorities and enhancin
employment support services for ethnic minorities (including establishing an Eth
Minority Employment Division and employing English-speaking ethnic minority st
to provide support services for non-Chinese speaking job-seekers, and provid
other additional employment support measures funded by the Community C
Fund for ethnic minorities) ;

(h) disparity between the remuneration rates applicable to ethnic minorities an
other local people employed by the Government as interpreters ;

(i) lack of venuesin districts for ethnic minorities to conduct religious and cultur
activities ;

(j)) matters relating to the use of medical and health services by ethnic mi
and

(k) other subjects pertinent to ethnic minority issues



Engagement with International
Organizations

v United Nations Treaty Bodies

i

Appeared before Human Rights Committee and
Commi ttee on Childrenos
deputations concerning minority rights

Through training workshops and joint writing
sessions Led the preparation and submission of
the two largest joint shadow reports  to
Committee for the Convention for the

Elimination of All forms of Discrimination

Against Women (CEDAW) and Committee on
Economic Social and Cultural Rights (CESCR) in
2014, with 67 NGO signatories to the Reports.

UN CEDAW and CESCR Committee based their
List of Issues for HKSAR Government for the
purposes of the hearing in 2014 on these two
comprehensive joint shadow Reports.

. Domestic Worker Roundtable 2015

i

Organized a Domestic Worker Roundtable
including over 100 representatives from across
migrant worker stakeholder groups, NGOs,
foreign government consular staff, lawyers,
academics across faculties, legislative
councillors Emily Lau and Fernando Cheung.

Submissions for CKDAW Committee - Pre-Session Working Group 3-7 March 2014

Submission to CEDAW pre-sessional working group

on the implementation of CEDAW in Hong Kong

January 2014

Centre of Comparative and Public Law of The

CCPL

University of Hong Kong,

Women's Studies Research Centre of the University

of Hong Kong, and
Hong Kong Women'’s Coalition on Equal
Opportunities (Coalition)

Comprising of 12 Women's Rights NGOs in Hong Kong SAR, China
Action for REACH OUT,
- i

Women's Committee, Hong Kong Confederation of




The CEDAWand CESCRnNncorporated relevant
concerns identifled by K a p adepdtstions and
joint -written  submissions highlighting  the
HKSAR go v er n méiluted $o fulfil its
obligations towards minority groups into their
Concluding Observations on Hong Kong

In 2013, HKSAR Government abolished the
designated schools policy which segregated
ethnic minority students from Chinese
students in public sector schools

Chief Executive Mr. Leung Chun-ying pledged
to introduce Chinese as a Second Lanquage
Framework to enhance access to Chinese
language education for ethnic  minority
students in his 2014 Policy Address

All public sector schools are required to
implement Chinese as a Second Language
Framework since 2014 and collect data on EM
st ud eprogresunder the reform.

United Nations CEDAW cciincon-s

Convention on the Elimination Distr.: General
of All Forms of Discrimination 14 November 2014
against Women

Original: English

Committee on the Elimination of Discrimination

Concluding observations on the combined seventh and
eighth periodic reports of China*

United Nations.

@ Economic and Social Council

The 2014 Policy Address

Support the Needy
Let Youth Flourish

Unleash Hong Kong's Potential
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Change in government policy in Hong Kong as @«

reflected by abolition of segregated schools,
adoption of Chinese as a Second Language e

Framework, research propelled in ethnic minority

studies to examine policy and its impact, new semm

guidelines on the employment of domestic helpers
and licensing of employment agencies placing
domestic helpers (issued by the Labour Department
in 2016)

OThe Status of Et hni ¢ M
201406 report

Mrs. Carrie Lam, Chief Executive requested 800+
copies to distribute to government bureaus &
departments

400+ people present at launch event

The Zubin

Foundation
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ion » | Partl Introduction on Part XIl of the Employment Ordinance and

Region

PRACTICAL GUIDE FOR OPERATING AN EMPLOYMENT AGENCY

Foreword

the Employment Agency Regulations

Partll Guidelines on Various Licence Applications and Notifications

i. Application for employment agency licence
ii. Application for branch licence
iii. Renewal of licence
iv. Change of name of licensee
v. Change of director/partner
vi. Change of nominated operator
vii. Change of place of business
viil. Cessation of business
ix. Certified true copy of the licence

Part lll Do's and Don'ts for Operating an Employment Agency
Part IV Frequently Asked Questions

PartV  Useful Information

1. Application for an employment agency licence
2. Application for renewal of an employment agency
licence

Part VIl Appendices

1. Employment Agency - Application for a licence (PDF)
2. Employment Agency - Application for a licence
(supplementary sheet) (PDF)




Asia Pacific Regional Expert

Due Diligence Project on Violence Ag
Women, submitted to the United Natio
Special Rapporteur on Violence 'Agains
Due Diligence Women (RashidaManjoo)

Framework

1594 $78-0-9881
7‘unm|-,.m[ ""Il

Harvard Kennedy 'S¢
CarCentre for Huma
Everywomaneverywhere Project

Founding member

Aimed at setting up an Internation
on Violence Against Women

Cvergnouan Cverywhere

Her right to a life free from violence.



Organized a roundtable concerning equal access to justice
through protective measures for victims of sexual violence in the
courtroom with representatives from the Hong Kong Bar
Association, Hong Kong Law Society, Judiciary, Department of
Justice and Law Reform Commission

THE RIGHT TO A FAIR TRIAL:

Enhancing Equal Access to Justice through Protective
Measures for Victims of Sexual Violence in the Courtroom
DATE: 7 JUNE 2016 (TUESDAY)
TIME: 1900-2130
VENUE: 11/F CHENG YU TUNG BUILDING, HKU

HONORABLE GUEST SPEAKERS (IN ALPHABETICAL ORDER)
Mr. Andrew BRUCE SC |

Chairman, Criminal Justice Committee, Bar Association

Mr. Eric TM CHEUNG |

Principal Leoturer, Law Department, University of Hong Kong
Mr. Stephen HUNG |

President, the Law Society of Hong Kong

Ms. Linda WONG |

Director, Rainlily

Hon. Mr. Kevin ZERVOS |

Judge of the High Court, The High Court

MODERATOR: Prof. Simon YOUNG |

Professor, Law Department, University of Hong Kong
OPENING AND CL COMMENTS: Puja KAPAI |

Director, Centre for ( ve and Public Law, University of Hong Kong

vith simultaneous interpretation in English and

ONLINE REGISTRATION:

AWM Women's Studies|
4% Research Centre

CC PL G@'ndgr&mﬂ/{ ACSVAW ’



Engagement with NGOs

ACSVAW

MERaZERHBE

Association Concerning Sexual Violence Against Women

 EEmESE

Christian Action Womenos

Opportunities
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